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CASE WESTERN RESERVE

DIRECTOR’S WELCOME

Hello and Welcome to Field Education at the Mandel School of Applied Social Sciences!

All of us in the Field Education Department are glad you have chosen MSASS for your
graduate social work education, and we’re committed to making the learning experience
a powerful and transformative one. Field Education is where we apply and integrate
theory; evidence based practice, our own unique talents, and the values and ethics of the
profession to make social work come alive for us and for the clients and communities that
we serve. Many social workers tell us that Field Education was one of the most powerful
aspects of their education. It is an experience that lasts a lifetime!

The field curriculum has been thoughtfully designed to allow you to develop your skills
and competence, while carefully integrating your classroom and other learning
experiences. Field Education constitutes a major investment by many players. Because
we know just how important Field Education is to you, to our master’s curriculum, to our
community agencies, and to the individuals, families, groups and organizations they
serve, the field faculty and | are here to do all we can to partner with you in achieving
your learning goals. Please let us know how we can help you take advantage of all of
the educational opportunities available to you.

We hope you will enjoy this exciting aspect of your professional education; that you'll
work hard and be challenged by it; and that when you graduate, you’ll have developed
not only your knowledge and skills, but a professional social work identity. When that
time comes, we’ll be proud to count you as one of our own.

Sincerely,

%é Breen Wood

20é Breen Wood, MSWW
Instructor and Director
Department of Field Education
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INTRODUCTION

This manual was developed by the Field Education Department to describe and outline field
related policies and procedures for use by students, field instructors, and faculty. It is designed
to be used in conjunction with the MSASS Student Handbook. All policies contained in that
Handbook also apply to Field Education.

Field Education is an integral component of the MSASS program that is actualized through a
collaborative relationship between the university, community organizations and institutions,
and graduate students. This experience is designed to offer students field practice opportunities
to integrate the core knowledge, skills and values inherent to the social work profession. The
Learning Contract that is developed by students and Field Instructors in each field period
reflects the concurrent learning experiences available to students in the classroom, field, and
community. The MSASS Ability-Based Learning Environment is the structure utilized for the
development of the Learning Contract.

The Eight Abilities that form the core of the curriculum are:

Intentionally Use Yourself

Apply Social Work Methods

Integrate Social Work Values and Ethics
Value a Diverse World

Think Critically

Communicate Effectively

Advocate for Social Justice

Succeed in the World of Work
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MISSION STATEMENT

THE MissION OF THE FIELD EDUCATION DEPARTMENT Is TO PARTNER WITH COMMUNITY
PRACTITIONERS AND MSASS FACULTY TO PROVIDE STUDENTS WITH OPPORTUNITIES FOR ACADEMIC
INTEGRATION IN A DYNAMICALLY ORIENTED PRACTICE ARENA.

Field Education affords students opportunities to apply theoretical concepts from the
classroom to professional practice sites structured to enhance opportunities for skill
demonstration and application. These collective experiences provide students with a forum to
develop social work skills, integrate and operationalize the values and ethics inherent in
professional practice, and confront social injustice as self-reflective, competent developing
practitioners.

Field Education provides a forum for students to integrate the knowledge, skills and values that
comprise the core of the professional social work practice with a self identity as competent
beginning professionals. The practice setting affords students opportunities to apply didactic
theory to practice, give and receive feedback regarding skill development, and experience the
realities of the social work profession. There is the potential for a mutual exchange of practical
and theoretical knowledge that may serve to enhance innovative change in both the clinical
and academic venues. The Field Education Department endorses this expansive view of the
opportunities that students and Field Instructors share to re-define both social work education
and social work practice for the future.

The Eight Abilities form the structure of the Field Learning Contract which is developed each
semester through a collaborative process involving students, Field Instructors and Field Faculty
Advisors. This document captures the field learning opportunities essential to maximize the
integration of the academic and practice experience central to graduate social work education.
Students are encouraged and expected to articulate and incorporate the skills necessary for
successful field performance in the Learning Contract. Opportunities for the development of
critical thinking skills, self-assessment, offering and receiving professional feedback and
flexibility of approach are valued elements inherent to the field site.

Case Western Reserve University defines education as a “transforming” opportunity. The Field
Education Department provides students with the contextual format for this transformation to
be realized.
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FIELD EDUCATION GOALS AND OBJECTIVES

e To prov
develo

>

>

ide graduate level social work students with field related opportunities to
p competencies in the Eight Abilities.

To develop a social work identity.
To work effectively with diverse client populations and systems
To incorporate a community based perspective in all areas of practice

To understand the organizational context of practice, including the dynamics
of social and organizational change

To apply and integrate coursework and field practice

To consider and apply the values and ethics of the profession in every aspect
of practice

To develop a professional career as a life-long learner

W CASE WESTERN RESERVE
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EXPECTED EDUCATIONAL OUTCOMES

E Incorporate, analyze and apply the NASW Code of Ethics and MSASS Code of
Conduct to practice.

E Develop and implement a Learning Contract for each semester of field placement
reflective of the Eight Abilities.

B Complete the integrative learning assignment.
B Integrate classroom theory and knowledge to the field placement setting.

B Incorporate a strengths-based perspective with field assessment and planning
activities.

E Value the contributions of evidence-based practice.
E Demonstrate a professional and purposeful use of self in all field interactions.

B Maintain and demonstrate sensitivity to issues of diversity, discrimination and
oppression.

B Maximize the learning opportunities available through field instruction and
consultation.

B Understand and utilize the resources available in the community to benefit the field
organization and its consumers.
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HISTORY OF FIELD INSTRUCTION IN SOCIAL WORK

Field instruction has always played a major role in the training of professional social workers.
Beginning with the Charity Organization Societies in the last quarter of the 19t century, social
workers learned the profession by apprenticing with experienced practitioners. Under this
apprenticeship model, the emphasis was on learning by doing. The classroom component of
instruction was minimized with the feeling being that students would be able to absorb the
lessons of poverty and injustice by being involved in the day to day struggles of individuals,
families and communities. The limitations of an educational model based almost solely on
experience became apparent by the end of the 19t century, however it led to the development
of more formal instructional strategies.

The first training school for social workers was a summer program that opened in 1898 at the
New York City Charity Organization Society. In 1904, the society established the New York
School of Philanthropy, which offered an eight-month program of instruction. Mary Richmond,
an early social work practitioner, teacher and theoretician, argued that although many learned
by doing, this type of learning must be supplemented by theory. She called for a permanent
group of instructors to direct the work of students so that they could receive information about
theory and practice at the same time (George 1982).

With its founding in 1916 as one of the first university affiliated schools of social work, the
School of Applied Social Sciences (SASS) was one of the leaders in providing an integrated
learning opportunity that combined classroom and field related experiences leading to the
Master of Science in Social Administration (MSSA) degree which is a social work master’s degree
(MSW) for many other programs. For the first time schools were in the position of exercising
authority over the selection of agencies for field training and therefore control over the quality
of social work practice to which students were exposed.

Early in professional social work education students spent approximately half their time in field
agencies selected by the schools with the schools overseeing the student’s experiences. During
the first part of the 20" century, field education followed the lead of the social work profession
in general with a major emphasis on psychoanalytic theory. This tended to focus the student’s
attention on the individual’s personality characteristics rather than on the social environment.
SASS however was once again innovative with its curricular and field education emphasis on
group work.

It was not until the depression of the 1930’s and the enactment of the Social Security Act of
1935 that an emphasis was placed on issues of social and economic justice in addition to
individual personality characteristics. It was also during this era that the need for social workers
became more fully recognized.
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HISTORY OF FIELD INSTRUCTION IN SOCIAL WORK (CONTINUED)

From 1940 to 1960, an academic approach dominated social work education with its emphasis
on the student’s cognitive development. The student was expected to learn about practice in
the classroom and to translate theories into functional behaviors in the field. Educational
standards for field instruction were refined in the 1940’s and 1950’s and field work became field
instruction. Professional social work educators argued that field instruction was just as
important as classroom instruction and demanded equally qualified teachers and definite criteria
for selecting field sites.

The Council on Social Work Education was formed in 1952 and began creating standards for
schools granting degrees in social work. These standards required a specific plan for the
organization, implementation, and evaluation of both classroom and field related educational
experiences.

The third phase in the history of field instruction (from 1960 to present) is characterized by an
articulated approach. This method combines approaches from both the experiential and
academic models. 1t is concerned with a planned relationship between classroom and
experiential learning and requires that both classroom and field education be developed with
learning objectives that foster integration. The Mandel School of Applied Social Sciences
(MSASS) has designed a field education program based on this model. It conforms with all
requirements of the Council on Social Work Education and values all methods of student
learning.

Adapted from: Royse, D., Dhooper, S5.5. & Rompf, E.L. (2003). Field Instruction: A Guide for Social Work
Students, 4" Edition. New York: Allyn and Bacon.
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COOPERATING AGENCY AGREEMENT FORM (continued)

Describe areas of practice in your organization available for student learning.

Signature:
Title:
Date:

Please submit this form and agency information, such as mission statement and brochures, that
describe your program(s) to the Field Education Office. Thank you.

Date:
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CASE WESTERN RESERVE
UNIVERSITY

MANDEL SCHOOL OF APPLIED SO

IAT CrlE R

CIAL SCIENCES

APPLICATION FOR FIELD INSTRUCTION

Name:
Agency:
Address:

Street

City State Zip Code
Telephone Fax:

(Area Code/Number) (Area Code/Number)

Email: Web Page
Position at Agency:
Graduate Degrees Received: | School
Post-Master’s Training/Education
Licensure: State:
Number: Date Conferred: Date of Expiration:

PROFESSIONAL EXPERIENCE

Agency Job Title Dates
EXPERIENCE AS FIELD INSTRUCTOR
School Agency Dates

Have you ever been subject to reprimand, censure or disciplinary action by a professional organization, investigated by an

ethics board, or convicted of or under current indictment for a felony?

UdYes UNo

If yes, please explain:

| hereby attest that all of the above is true to the best of my knowledge and that | will abide by the expectations, policies and

procedures outlined in the current field education manual.

Signature:

Date:

Please attach a copy of graduate diploma(s), license, disclosure statement and resume, descriptive agency information and mail

to the Field Education Office.
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CASE WESTERN IQESEINE

UNIVERSITY (INTENSIVE WEEKEND STUDENT ONLY)

MANDEL SCHOOL OF APPLIED SOCIAL SCIENCES

INTENSIVE WEEKEND STUDENT’S TIME LOG
MONTHLY REPORT

Student Field Faculty Advisor Field Instructor

Agency Month Year

FIELD PERIOD click here

WEEK OF:

Summary of Activities:

WEEK OF:

Summary of Activities:

WEEK OF:

Summary of Activities:

WEEK OF:

Summary of Activities:

Signature of Student Signature of Field Instructor

Reviewed By Date
Field Faculty Advisor
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Please share any other information with us that you feel would be helpful in strengthening
field education.

Thank you for your time and assistance. Please complete this instrument and turn it in to the
Field Education Office, room 110 MSASS Building along with your completed
learning contract and evaluation. If you have any questions, please contact
Z0oé Breen Wood, Director of Field Education at 368-2689 or via email at

zoe.wood@case.edu.
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